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Our Approach
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3. Engagement
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Continuous Improvement
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7% QAHAHHZY 2|Hnp QUMY Sfst ofH
2=l (UN_Guiding Principles on Business and
Human Rights)

UNGC 10 Off 4=l (The Ten Principles of the UN
Global Compact)

RBA 3= (RBA Code of Conduct 8.0)

UNGC 2|2} QI X|EIM: MAKDue Diligence)
210l =291 (2022)

CREIUS YRt ANEH|R
= Elrol (OECD Guidelines for Multinational
Enterprises)

HEE I QI Lol
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QUATL QI UAWHEIL Jfo|Hr I
S48'A (The Danish Institute for Human Rights
uman_rights impact assessment guidance and

toolbox)
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https://www.lgensol.com/assets/file/LGES_Global_Environmental_Policy_KOR.pdf
https://www.lgensol.com/assets/file/LEGS_Global%20Safety%20and%20Health%20Policy_kor.pdf
https://www.lgensol.com/assets/file/lg_code_of_ethics_korean.pdf
https://www.lgensol.com/assets/file/LGES_Diversity,EquityandInclusionPolicy_KR.pdf
https://www.lgensol.com/assets/file/Guidelines_on_%20theExpertise_Diversity_of_theBoard_of_Directors_KOR.pdf
https://www.lgensol.com/assets/file/LGES_Responsible%20Sourcing_kr.pdf
https://www.lgensol.com/assets/file/LGES_Code_of_Conduct_for_Suppliers_kr.pdf
https://www.lgensol.com/kr/privacypolicy
https://ethics.lg.co.kr/ethics/ko/protect/protect.jsp
https://www.lgensol.com/assets/file/LGES_Anti-Bribery_Policy_F_KOR_.pdf
https://www.lgensol.com/assets/file/LGES_Global_Anti-Bribery_Guideline_KOR.pdf
https://www.un.org/sites/un2.un.org/files/2021/03/udhr.pdf
https://www.un.org/sites/un2.un.org/files/2021/03/udhr.pdf
https://www.ilo.org/international-labour-standards/conventions-protocols-and-recommendations
https://www.ohchr.org/sites/default/files/documents/publications/guidingprinciplesbusinesshr_en.pdf
https://www.ohchr.org/sites/default/files/documents/publications/guidingprinciplesbusinesshr_en.pdf
https://www.ohchr.org/sites/default/files/documents/publications/guidingprinciplesbusinesshr_en.pdf
https://unglobalcompact.org/what-is-gc/mission/principles
https://unglobalcompact.org/what-is-gc/mission/principles
https://www.responsiblebusiness.org/media/docs/RBACodeofConduct8.0_English.pdf
http://unglobalcompact.kr/%EA%B8%B0%EC%97%85%EA%B3%BC-%EC%9D%B8%EA%B6%8C-%EC%A7%80%EC%B9%A8%EC%84%9C-%EC%8B%A4%EC%82%ACdue-diligence-%EA%B0%80%EC%9D%B4%EB%93%9C%EB%9D%BC%EC%9D%B8-2022/
http://unglobalcompact.kr/%EA%B8%B0%EC%97%85%EA%B3%BC-%EC%9D%B8%EA%B6%8C-%EC%A7%80%EC%B9%A8%EC%84%9C-%EC%8B%A4%EC%82%ACdue-diligence-%EA%B0%80%EC%9D%B4%EB%93%9C%EB%9D%BC%EC%9D%B8-2022/
https://mneguidelines.oecd.org/mneguidelines/
https://mneguidelines.oecd.org/mneguidelines/
https://mneguidelines.oecd.org/mneguidelines/
https://viewer.moj.go.kr/skin/doc.html?rs=/result/bbs/126&fn=temp_1640240108902100
https://viewer.moj.go.kr/skin/doc.html?rs=/result/bbs/126&fn=temp_1640240108902100
https://www.humanrights.dk/tools/human-rights-impact-assessment-guidance-toolbox
https://www.humanrights.dk/tools/human-rights-impact-assessment-guidance-toolbox
https://www.humanrights.dk/tools/human-rights-impact-assessment-guidance-toolbox
https://www.humanrights.dk/tools/human-rights-impact-assessment-guidance-toolbox
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